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Figure 6.9 Scatter Plot - Membership Rates in Unions & Employee Professional
Associations and Number of H1B Visas
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* Reverse causality? (Sectors with more) immigranghtrhave lower
propensity to unionize



Ly

I ".:'. ; ; .';h!_ £ 1) '. o
e, '1'5'&1111!. % TEC '.i' L

il i B — o ——

T0 HIM THAT HATH...



1 * 1 % % 2 5II

I [} ] I 1 * 1%

"B % ! 1 A)%%



, 1 % % ;o
%'AA % A
% % % 8
. N $! 3
, 5 -35% F
The University of L The University
l &
I Nottingham !tl of Nottingham
Malaysia Campuss Ningbo, China







> % N 72



)% |

%
0 % '



8

A' *
.
-
% (%
| " . %
-B??E(B??9/", C

-K






